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I was recently honored by my oldest Daughter when she asked 
me to perform an ordinance (common to our faith) of providing a 
newborn with a name and a blessing. What made it even more 
special was that all my children and grandchildren made the 
trip from their various homes to celebrate this event together. 
Now that the children are grown and Catalina and I are “empty 
nesters” these types of gatherings happen less and less often, 
so when they do, we do our best to cherish those moments and 
make them as special as possible. 

We got to spend the better part of a week together, visiting and 
laughing, teasing and making fun. We shopped, played golf, ate 
several great meals, took in some entertainment and enjoyed 
some recreation. But of all the places we went, things we saw, 
and activities we enjoyed, the very best parts of the trip were the 
times that we gathered in our little rental house and just visited and 
enjoyed time with one another. Of all the memories that I will take 
with me from this experience, those will be the most precious.

Age and experience teach us that the very best things in life 
are free, and that our time is the most precious commodity 
that we have. As true as this is, we also have the responsibility 
of providing for our families and insuring that they have the 
necessities of life, along with as many comforts as we can 
manage to provide along the way. All of us in this industry spend 
far too much time away from our family and friends. Therefore, 
when we get those chances to have some real “quality time” I 
hope that we do all in our power to take them and really enjoy 
being in that moment.

My commitment to you is to do all that I can to ensure that we 
make the very best use of the time that you exchange with us 
for your ability to provide financial rewards to your family. I know 
it’s not perfect. I know we make mistakes, and I know that 
circumstances can be difficult. But we are going to continue 
to do all we can to provide the very best opportunity that our 
industry allows.

Thank you for all the contributions that you make to our mutual 
success. Thank you for your hard work, your dedication, your 
professionalism and above all, your time. I hope that each of 
you is having a great summer. I hope that your families are well 
during your absence. I hope that your reunions are as special 
and warm as you imagine they will be. I am proud to be part of 
this team and to work side by side with you to earn the great 
reputation that we have built.

Chuck
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Chuck Johnson, President / CEO holding the 
newest addition to the Johnson family.



SOMEDAY

As I reflect on the past year, I am always amazed how quickly 
things change within trucking and the O&G industry. This last 
year has been dynamic, especially in the Permian Basin which 
is the heart and soul of Oil and Gas activity in North America. 
The single biggest impact on trucking in the Permian has been 
the introduction of regional sand mines. Having sand mines 
in-basin has allowed the producers (oil companies) to self-
source (purchase sand and hire trucks) on a greater level due 
to the ease of buying sand without having to transport sand 
on a railcar and transload.  Historically, the sourcing has been 
handled by the service companies (pressure pumpers) and it 
was done with a markup. This change has put a fair amount

of pressure on the service companies as well as reduced the 
overall amount of trucks needed in the basin, due to shorter 
hauls. So, what does that mean for us? Basically, we have 
seen consistent downward pressure on pricing due to extra 
trucking capacity in the market. I am sure you have felt it in 
your paychecks as well. I am proud to say that we have worked 
diligently to keep our prices above market average and still 
feel that we are at the top of market pay. We are able to do 
this by providing a superior service to our customers. Our 
management, equipment, field coordinators and most especially 
our Drivers are what keeps us able to demand higher pay in a 
volatile market. Thank you for being the best!

What is our plan to combat the changing market 
conditions? I would like to ‘drill down’ on four of the 
strategies that we are putting into place:

This is a glimpse into where we are putting our focus. As pressure on rates remains high it is imperative that 
we focus on cost reductions and high utilization. This battle is won on the front lines with the Drivers and I am 
grateful that we have the soldiers that we do.

times are changing

Technology 

Adaptation &
Diversification

Relationships

Service

Brady Trucking has always led the way in technology. We are partnering with Logistics Intelligence 
to provide load visibility to our dispatch and customers. With greater visibility we will be able to 
better utilize our Drivers and maximize their pay and productivity.

We will be quicker to adapt and look for ways to diversify our customer base. (i.e. boxes, cement, 
OTR, etc.)

Brady Trucking has one of the best reputations in the industry and will continue to build on these 
relationships by “doing what we say we will do”. 

One of our core values is “Elite Performance” we achieve this in part by focusing on another one of 
our core values “Continual Improvement”

We expect elite performance out of all of our employees, including our Drivers. We also expect our 
employees to help us to become better by looking for ways to improve utilization and reduce cost. 
(i.e. maximizing hours of service, minimizing deadhead, etc.)
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By Dan Harrison //  Business Development Manager
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UB Tech scholarship 
donation – Brady 

Trucking partnered 
with the local tech 

college in Vernal, UT 
to offering $42,500 in 

scholarships over a 
5-year period.

Daniel Kelley, Age 
11 knows that hard 

work brings big-time 
results.  Brady is proud 

to sponsor Daniel for 
his season of multiple 

podium finishes, 
and his 3rd place 

Championship run at 
Aztec Motocross.

Breaking Bats T-Ball 
Team Farmington, 

NM. “Thank you again, 
Brady, for sponsoring 

these wonderful kids!”  

(No bats were broken 
while taking this photo)

In 2019, Brady 
Trucking continued our 
corporate sponsorship 

for the Utah Special 
Olympics helping 

provide the curriculum 
and equipment to 

launch a Young 
Athletes Program in 

one location.

Brady Trucking 
is a proud multi-

year sponsor of the 
Dinosaur Rodeo in 

Vernal, Utah.

#BradyCares

Because THIS is how
                       #BradyCares!
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This year Brady Trucking has doubled-down 
on our Brady Cares community involvement.  
From helping Special Olympians reach 
their potential to partnering with law 
enforcement K-9 units to keep our roads 
safe -  From donating funds, care packages, 
and man-hours for US Military troops 
overseas to sponsoring junior athletes in 
our communities, Brady Trucking is showing 

we care through donations, volunteering, 
raising local awareness, and participating 
in our community through the ongoing 
#BradyCares initiative. Brady Trucking 
will continue to provide safe, dependable 
transportation services and unmatched 
career opportunities, but we will also strive 
to be a solid, caring corporate citizen of the 
communities in which we live and work.
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“My favorite part of serving in the military was the camaraderie”. 
Damin Rivera is remarkably BOTH a US Army AND US Navy Veteran 
and has been an oilfield sand hauler for 8 years -4 of them with Brady 
Trucking.  Damin consistently displays the pride, discipline, and dignity 
that serving in 2 branches of the military instilled in him.  His military 
roots are in Damin’s DNA, “We were like a brotherhood, always having 
one another’s backs through thick and thin no matter what.”
Rivera proudly served in Iraq, Afghanistan, peace-keeping tours in 
Bosnia and he even returned to Iraq as a civilian US contractor. 
A Brady Trucker since 2015, Rivera reminisces about the family-oriented 
posture they shared in the military and how it relates to his life today, 
“We trusted one another with our lives. A military Vet fits into a Brady job 
because we are disciplined and can handle whatever mission is thrown 
at us.  Sleep deprivation… always following orders (even if we disagree 
with them). We are take-charge individuals and this job at times allows 
you to do that.”

“You get the utmost respect while in uniform and when you get out, that 
goes away no matter what you did for your country.  Civilians have no 
idea how good they have it because they have never been where most 
service members have been or seen the things we have seen.” 
Damin wants Brady Trucking to know what kind of workhorses 
our Veterans are.  He thinks Brady should definitely hire more Vets 
and provide incentives for Vets to work here.  “We are some no-bull 
individuals and take our jobs seriously. I take pride in my truck; I’ve 
grown attached to it like it’s one of my kids.”
Sam Rendon, General Operations Manager has placed a strong 
emphasis on finding and attracting military veterans like Damin to 
the Brady team.  Sam says Brady military Vets’ “positive attitudes 
are contagious, and they will show other members of our team their 
can-do attitude.  Get the job done, get the job done well and help your 
teammate when needed.  Thank you for your service to our country 
and now to Brady Trucking”.

1993 – 2001
Mannheim German with the
28th Transportation Battalion

my favorite part of serving was the

Comraderie
damin rivera

2003 – 2009 
Gulfport, MS with a 

Naval Construction Battalion                                                                                                                                       



5

6  B E N E F I T S  F R O M  T A K I N G

Time ofF from work!

Wow…. where has the time gone?
Families have been enjoying all that goes with summer. Reunions, weddings, BBQ’s, vacations, fishing, hiking, kids out of school, yard 
work, relaxing, and whew we’re tired already. Study after study has shown employees perform better and are re-energized when they 
have taken some time away from work. Here are “6 Health Benefits Of Taking Time Off From Work” from Carolyn Steber worth a look.

Taking time off from work may sound like a totally impossible prospect, but it’s not!
You deserve a break. So, give yourself some much-needed time off.

1.  Reset yourself mentally
Nothing can lead to an anxiety attack faster than working a 
million days all in a row. So, taking even one day off can help reset 
yourself mentally, and make it easier to have a clear head once 
back at work. According to Minda Zetlin on INC.com, “A growing 
body of scientific evidence explains what many of us have learned 
from unpleasant experience: Push yourself through too many 
hours or days of work and your brain starts to push back. Ideas 
that once flowed easily dry up, and tasks that you should be able 
to perform quickly become excruciatingly difficult ... you need to 
give your brain, and yourself, some rest.” Amen to that.

2.  Feel way more productive
You know the refreshed feeling you get when you take a few minutes 
away from your desk? Well imagine what a whole day, or week, 
could do for your productivity. In fact, it works like such a charm that 
more companies are starting to realize the importance of time off 
— especially time off to pursue your own creative pursuits. As Timi 
Gustafson, R.D., noted on the Huffington Post, “Forward-thinking 
companies like Google are well known for their efforts to enhance 
creativity by giving employees time off to pursue ideas of their own, 
regardless the outcome. Some of their most successful innovations 
have come out of that policy.” So basically, take time off, and invent 
something? Right?

3.  Gain a better work/life balance
Taking time off helps remind you that you are, in fact, a person. 
And probably a person who has interests and hobbies. So, 
take the time to remember what they are, and make sure you 
schedule them into your weekly routine.

4.  Realize you need to stop taking 
      work home

People are finding it more difficult than ever to leave work at 
work. After all, you get emails all day on your phone, so it seems 
normal to continue the day even after you’ve left the office. As 
Jen Uscher notes on WebMD.com, “If you’re finding it more 
challenging than ever to juggle the demands of your job and the 
rest of your life, you’re not alone. Many people are putting in extra 
hours or using their smartphones to be on call when they’re not 
physically at work.” Take a day off and break yourself of this habit. 
Once you get a taste of sweet, sweet freedom, you’ll want to help 
preserve the benefits of your time off.

5.  Rekindle your relationships
Are you the type to push off dates with your SO, or a friends’ night 
with friends in favor of time in the truck? If this is the case, you 
need a reality check. While work is incredibly important, and it’s 
wonderful to focus on your career, it’s also imperative to your 
mental health to work on your relationships. Allow yourself to 
take the occasional time off to spend on the couch with your 
partner or take a week to hit up Cancun (or wherever) with 
friends. You’ll be glad you did.

6.  Reset your focus
Are you even happy at work, or do you just trudge there out of 
pure habit? Having some alone time can help you refocus your 
goals, and gain perspective. You may find that a day off gets your 
gears turning and sends you in a completely opposite career 
direction. Or, at the very least, it may inspire you to make changes 
at your current job, so it better fits your desires. It’s worth a try
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Continued success with SpeedGauge – As we look back at the chart below, Brady’s ‘Unsafe Driving 
Indicator’,  we can see a clear trend of improvement. Our Drivers care about this company and it 
shows through improvements made to our CSA scores.  Thank you!

If these trends continue, just look 
at how far we will have come in 2 
years!  We will continue to improve 
when we work together as a team 
focused on doing the right thing 
all the time -  not just when 
someone is watching. 

SpeedGauge gives us the ability to track speeding events across the US allowing us to see where we’re speeding 

anywhere (not just on highways or interstates).  Drivers are doing an excellent job paying more attention on the road 

reducing accidents and violations.  This is phenomenal!  As a company we dropped 47% speeding from 2017 to 
2018 while adding over 100 trucks to our fleet during that time. We are now below the “Unsafe” indicator on 

our CSA as a result of YOUR hard work in following posted speed limits. This reduction has led to reduced accidents 

and incidents allowing for our Drivers to get home to their families, the real reason we all work.

1.  Pedro Estrada: Truck 5126 Carlsbad (3,979 Miles driven 1 incident of speeding)

2.  Urban Trujillo: Truck 2030 Farmington (3,980 Miles driven 1 incident of speeding) 

3.  Teodoro Reyna: Truck 2580 Odessa (3,851 Miles driven 1 incident of speeding)

4.  Shane Rich: Truck 4180 Vernal (4,201 Miles driven 2 incidents of speeding)

5.  Jason Betz: Truck 3770 Bloomington (13,847 Miles driven with less than 0.1% speeding)

6.  Julio Rocamora: Truck 3530 Bloomington (13,648 Miles driven with less than 0.1% speeding)

7.  Ivan Leon: Truck 5004 Carlsbad (8,993 Miles driven with less than 0.1% speeding)

8.  Aaron Lameman: Truck 2550 Farmington (5,368 Miles driven with less than 0.1% speeding)

9.  Carlos Barrera: Truck 5062 Odessa (5,352 Miles driven with less than 0.1% speeding)

10.  Christopher Hiebert: Truck 2200 Odessa (4,864 Miles driven with less than 0.1% speeding)
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“My Dad, he is a great influence and has been my mentor 
throughout my life. Larry Jorgensen worked at DG&T’s 
Vernal, UT Power Plant for 28 years before he and most 
of my family moved to Alaska.  When he says he’s going 
to do something, it’s going to happen.  He taught me 
integrity through his example, to take responsibility for 
my mistakes.  Growing up it was ok to make mistakes, 
everybody does.  He could excuse the mistake, but he 
made sure I took responsibility for my actions, and that 
has shaped who I am today.”

Q: How has your career progressed so far? 

A: “I had zero work experience when I joined the workforce shortly 
after graduating from Southern Utah University in 2012. I had 
many dreams of what I was going to do with my new degree 
in Mathematics, but several health challenges and lack of work 
experience made me realize I needed to adjust my plans.  My 
first full time job was as a data entry clerk at RNI Trucking. I 
held several positions there, but it was when I was promoted 
to working in the payroll department that I began to truly 
understand how the business world worked.  

I found success in applying mathematical principles to many 
business issues.  Studying mathematics has taught me to 
break down problems to the simplest components before 
trying to solve, and as I started to have some successes 
with business problem-solving, I earned some autonomy and 
learned to take authority.  The lessons my Dad taught about 
responsibility have served me well in the business world. 

The idea of increasing freedom with increased accountability 
fit right into the Brady Trucking company culture, and at 
Brady my job responsibilities have grown significantly since I 
started here in 2017.”

Q: Which of your personal attributes have been most beneficial 
to you in your career? 

A: “I have several health issues that have limited me. While 
growing up, I never knew in advance if it was going to be 
a good day, or a bad one. Very quickly I learned I had to 
accomplish as much as possible on the good days, to try 
and balance out the rest. To do this I had to plan, I had to 
optimize every second when I was able to fully function. I 
was forced to adapt. I would always hope for the best, and 
prepare for the worst. This instinct of planning, of preparing 
for as many contingencies as possible has been extremely 
beneficial in my career.” 

Q: What important lesson have you learned along the way?

A: “Biggest lesson: don’t be afraid to take on a task - even 
when you don’t know how to do it.  Restricting yourself to 
things you already know how to do is just that, restricting 
yourself.  If you’re willing to spend time and energy, you 
can find solutions.  Today I’m a Business Analyst reporting 
directly to Chuck our CEO, I manage the IT Department and 
assist the Accounting team.  I do whatever the company 
needs, help wherever I can make a difference.

Q&A
with

Daniel Jorgensen
Dont be afraid

to try!

Don’t be afraid to try.  If you’re too afraid to try, you’ve already failed.  
As Mark Twain said, “Do the thing you fear most and the death of fear 
is certain.” Always be willing to try, and always take responsibility for 

your actions, the good and the bad.”“

“
Never be afraid to try!
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Employee benefit offerings are always a balancing act.  How 
much and what to offer depends on various factors.  The average 
age of a commercial truck driver in the U.S. at 55 years old 
and is predominately male, and that average age is going UP!  
Truck Drivers typically have some common health issues such 
as obesity, diabetes, hyper-tension, and heart disease…all 
contributing to higher health care cost. 

Brady Trucking wants to provide the best coverage for our people 
- balancing what the company can offer and what the employee 
can afford.   The company pays a greater portion of the total 
health care cost than what many companies pay.  We determined 
that a “high deductible” health care plan would work best for the 
most employees.  It helps to keep the premiums very low, and to 
help offset the high deductibles, Brady Trucking put in place an 
HSA and an HRA.  

The HSA or Health Savings Account is a wonderful tool that 
provides for tax-free income with a Brady match to be used for 
health-related expenses. The HRA or Health Reimbursement 
Account provides funds up to $5,000 reimbursement to offset the 
high deductibles.  As healthcare cost were sky-rocketing a few 
years back, this was our way to navigate our employees through 
to the best value.  Brady Trucking’s dental and vision plans are 
also very reasonably priced.  And for employees’ families, Brady 
Trucking provides each employee, free of charge, $10,000.00 in 
life insurance for your peace of mind. 

In the end, employee benefits are very costly both for the 
company and the employee.  But rest assured that our benefits 
strategy includes keeping costs affordable and covering the 
greatest needs.  This Fall, we will continue to search out the most 
cost-effective solutions, so watch for benefit adjustments in the 
coming 2020 benefit plan.  If you have questions, call HR.

Jada Stubbs x1023                       Bill Kremin x1004

You don’t have to navigate these roads alone. The Human 
Resources group is here to help. Call with questions or 

concerns you may have.  Call (435) 781-1569

Navigating Benefits
Bill Kremin, HR Director
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Brady Trucking, Inc. Corporate Headquarters
5130 S 5400 E, Vernal, UT
(435) 781-1569

Additional Locations:

Sam Rendon General Operations Manager x1021
Bill Kremin Director of Human Resources x1004
Jake Collier Logistics Manager x1019
Jason Crowell Recruiting & Retention Manager x1114
Jen Rice Payroll x1303

Carlsbad, NM
(575) 236-4339

Farmington, NM
(505) 598-5580

Odessa, TX
(432) 381-7185

Normal, IL
(309) 556-0077

Williston, ND
(701) 572-1522

Casper, WY
(307) 344-1783

Fruita, CO
(970) 263-8791

2019 PAY PERIODS

FROM TO... PAY DATE (on Thursdays)

8/20/2019 9/2/2019 September 12, 2019

9/3/2019 9/16/2019 September 26, 2019

9/17/2019 9/30/2019 October 10, 2019

10/1/2019 10/14/2019 October 24, 2019

10/15/2019 10/28/2019 November 7, 2019

10/29/2019 11/11/2019 November 21, 2019

11/12/2019 11/25/2019 December 5, 2019

11/26/2019 12/9/2019 December 19, 2019

Quarterly Bonus pay dates are shown in dark grey
Longevity Bonus pay date is shown in red

Payroll Information
Brady Trucking, Inc. uses iSolved (myisolved.com) in order to 
provide you with unprecedented, swift, and convenient access to 
your pay stubs, tax, personal information, and more.

As a new employee, you will receive an email from iSolvedHCM. 
Follow the instructions in the email to register your account, and 
create a password. You only have 48 hours to activate your account 
once you receive the email from iSolved. 

If you have a smart phone, you can download the iSolvedGo 
mobile app, and access your payroll information from there. The 
app is a quick and convenient way to view your pay stub and request 
time off.

If you do not wish to download the app, you may go directly to the 
website, myisolved.com to access your payroll information, once 
you have registered.

If you forget your password, you will need to follow the “forgot 
password” link located on the log in page, which you can only 
access by logging onto a computer (not the mobile app).

Register today!

Swag Up!
VIsit  The  brady store OnliNe at:

www.BRADY.ICOSTORE.com


